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Making European workplaces
safer and healthier

Marine Cavet, Project Manager, Prevention and Research Unit

European Agency i
for Safety and Health x A
at Work *a
Safety and health at work is everyone’s concern. It's good for you. It's good for business. .




EU-OSHA structure

i Advisory groups

Governing Board -
(Board appointed)

- Communication
and promotion

~« Prevention and research

- Expert groups

EU-OSHA
Structure

A

EU-OSHA contractors

Campaign partners

« Pan-European
organisations

« Media partners

Focal point network
« Focal points in EU Member States and candidate countries A

- Appointed by governments
- Manage national tripartite network

2

g

.
o
o‘%é

&

European Agency
for Safety and Health
at Work http://osha.europa.eu




EU-OSHA priority areas and activities

EU-OSHA Priority areas and activities
Multi-annual Strategic Programme 2014-2020
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management
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Healthy Workplaces Campaigns

2014-15: Healthy Workplaces Manage
Stress

Raising awareness about the problem and
increasing practical knowledge to manage
psychosocial risks at work

2016-17: Healthy Workplaces for all
Ages

Promoting sustainable work and healthy
ageing from the beginning of working life

2018-19: Healthy Workplaces manage
dangerous substances

s &g
www.healthy-workplaces.eu P
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(available in 25 languages) x
Healthy Workplaces
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http://www.healthy-workplaces.eu/

Healthy Workplaces Campaign 2016-17

Population ageing
- = The average age of Latvians has been rising since 1970 2
] 5 2 S 5 @ Median age:
Topic {255;’3:;:;}3;‘:0:;:‘.;:’::";:1::ﬁ::::;ﬁ:z::;‘: k) w ryearss
H (EU 28:42.2) H
How to manage occupational i

safety and health (OSH) in the { ) e—
context of an ageing workforce 5 ‘ -
( e
= E-guide L ==

= Data visualisation

= Campaign materials
* e.g. leaflets, posters, flyers

= Good Practice Awards
* practical examples

* Reports and case studies
= Napo film

e Healthy Workplaces Good Practice Awards 2016-2017

Promoting a sustainable working life
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E-guide in all languages
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DroSs un veseligs darbs jebkura vecuma

Daudzvalodu e-celvedis ar darbinieku vecumu saistito problému risinasanai

Es esmu darba devéjs Es esmu darbinieks Es esmu personala specialists Es esmu darba aizsardzibas
specialists

© 2016 EU-OSHA  VIETNES KARTE PRIVATUMA POLITIKA PAR 50 E-CELVEDI PIEEJAMIBA
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What can an enterprise survey tell us?

Outcomes

Regulatory
context

http://osha.europa.eu




Risk factors present

Having to deal with difficult customers, patients,..,

Tiring or painful positions, including sitting for long..,

Repetitive hand or arm movements
Risk of accidents with machines or hand tools
Lifting or moving people or heavy loads
Risk of accidents with vehicles in the course of work
Time pressure
Chemical or biological substances
Increased risk of slips, trips and falls
Heat, cold or draught
Loud noise
Long or irregular working hours
Poor communication or cooperation within the..
Job insecurity
Employees' lack of influence on their work pace or..

Discrimination, for example due to gender, age or..
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Base: all establishments.

i
& i E'ENER

at Work http://osha.europa.eu

—_—




Workplace risk assessments

Slovenia
Italy
United Kingdom
Denmark
Bulgaria
Spain
Romania |
Latvia
Sweden |
Croatia |

Portugal |

Poland |

Hungary |

Czech Republic |

Lithuania |
EU-28 |
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Netherlands
Finland
Ireland
Estonia
Belgium
Malta
Germany
Slovakia
France
Austria
Cyprus
Greece
Luxembourg

0 10 20 30 40 50 60 70 80 90 100 %

Mainly conducted by internal staff m Risk assessments regularly

Base: all establishments.
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Main reason for addressing health and
safety
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Fulfilling legal Meeting Avoiding fines  Maintaining the ~ Maintaining or
obligation expectations from from the labour  organisation's increasing
employees or inspectorate reputation productivity
their
representatives

mEU28 ©ELatvia

Base: all establishments.
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Reasons why workplace risk assessments are not
carried out regularly
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The hazards and risks  There are no major The necessary The procedure is too
are already known problems expertise is lacking burdensome
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Base: establishments that do not carry out risk assessments regularly.
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Major difficulties in addressing OSH
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The The Alack of time A lack of A lack of A lack of A lack of
complexity of paperwork or staff money awareness expertise or awareness
legal among staff  specialist among
obligations support management

mEU28 mlLatvia

Base: all establishments.
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Difficulties in addressing health and safety:
the complexity of legal obligations

Italy

Greece
France
Belgium
Netherlands
Portugal
Poland
EU-28
Germany
Croatia
Cyprus
Austria
Czech Republic
Ireland
Spain
Luxembourg
Bulgaria
United Kingdom
Slovakia
Hungary
Romania
Sweden
Malta
Estonia
Denmark
Finland
Latvia
Slovenia
Lithuania
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m Major difficulty = Minor difficulty Not a difficulty No answer
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Difficulties in addressing psychosocial
risks

40
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0
Reluctance to talk openly A lack of awareness A lack of expertise or A lack of awareness
about these issues among staff specialist support among management

EEU28 mLatvia

Base: establishments that report at least one psychosocial risk factor to be present in their establishments.
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ESENER-2 available resources
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Eiropas Darba
drodibas un veselibas
© j alzsardzibas agentira

First findings report (EN

v
EJENER

= Summary report
(all languages)

= Qverview report (EN)
= Online visualisation tool

Kopsavilkums

EU-OSHA otra Elropas méroga uznémumu apsekojuma mérkis Ir palidzét
un veicinat darbinieku veselibu un labklajibu. Ar i pétijuma palidzibu Ir pleejama valstu starpa salidzinama informaciju, kas kalpo par
pamatu jaunas politikas Izstradel un dazadu passkumu istenosanal darba aizsardzibas joma.

Drotiba un veseliba darba skar ikvienu no mums. lequvums jums. lequvums jsu uznémumam.

efektivak risinat darba

Melnkalne, bijusi DI K Republika, Serbija,
all languages e
Pamatinformacija Y par drosibu un veselibas alzsardzibu darba
Btiskakie secinajumi 2 (Direktiva 89/391/EEK) un ar to salstitas atseviskas direktivas
- darbiniekiem Eiropa nodrodina tlesisko pamatu drodal un
m M I C r O at a l | K D A Darba parvaldiba 3 veselibal nekaltigal darba videl. $o nomativo aktu istenogana
’ s - . atékiras, un to praktisk !
Psihosocialie riski un to parvaldiba .... b b - 2
Virzitajt un Skérsli 12 To apstiprina ESENER-1 pétijuma dati, kura I salidzinata dazadu
. gk e valstu prakse, palidzot qut labaku priekéstatu par to, ka dazadi
= Darbinieku 14 0 rametri un uz vide letekme darba
Apsekojuma di 16 alzsardzibas sistémas izveidi un darbibu.
Papildu informacija 16 ESENER-21r

« Worker participation

« Joint analysis
- ESENER-2 T
- 6th EWCS P e e
— 2013 LFS ad-hoc module

Elropas Darba drosibas un veselibas alzsardzibas agentdras
(EU-OSHA) otraja Elropas uznémumu apsekojuma par jJauniem
un nakotnes riskiem (ESENER-2) uznémumu parstavjl, kas
vislabak parzina darba aizsardzibas jautajumus, tika iztaujati
par darba vides risku novérsanu darbavieta, ipadi pleversoties

arganizicijas (NACE U).

atbalstu, ta mérkls ir turpinat iesakto un palidzet darbavietam
visa Eiropa, labak Izprast to vajadzibas, ka arf apzinat faktorus,
kas sekmé vai kave uznémumu ricibu. ESENER sikak pétija Eetras
darba alzsardzibas jomas.

1. Uz vispareja pleeja darb: sistémal.
2. Psihosodialo risku problémas risinasana.
3. un gkerdli.

4 g

3aja kopsavilkuma zinojuma ir sniegts parskats par ESENER-2

katra no Eetram jomam.
Sikaka Informacija par rezultatiem un analize bus pleejama
parskata zinojuma, kas tiks publicéts vélak 2015. gada.

EU-0SHA — Eiropas Darba drosi fibas aizsardzibas agentira| 1
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https://osha.europa.eu/lv/surveys-and-statistics-osh/esener/2014lv

Outlook — ESENER-3

ESENER-3in 2019
* Preparatory work in 2018

* Lessons learnt from first two waves

Same topics - questionnaire

 Time series

National sample sizes

* National surveys

Policy makers

Research community
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Thank you for your attention!

cavet@osha.europa.eu

European Agency
for Safety and Health
at Work

Safety and health at work is everyone’s concern. It's good for you. It's good for business.




